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Seattle Public Schools (“the District”) shall provide equal educational opportunity 
and treatment for all students, and is committed to nondiscrimination in all 
aspects of the District’s academic, athletic, and activities programs.  The District 
prohibits discrimination on the basis of any of the following categories: sex 
(gender); race; creed; color; religion; ancestry; national origin; age; economic 
status; sexual orientation including gender expression or identity; pregnancy; 
marital status; physical appearance; the presence of any sensory, mental or 
physical disability; honorably discharged veteran or military status; or the use of 
a trained dog guide or service animal by a person with a disability.  
 
Acts of discrimination, hostility, defamation, whether verbal or physical, will not 
be tolerated and constitute grounds for immediate disciplinary action.  Further, 
District programs shall be free from sexual harassment, as provided in Board 
Policy No. 3208 and Superintendent Procedure 3208SP.   
 
The District shall comply with all state or federal laws as may pertain to this 
subject. 
 

The Superintendent is authorized to designate a staff member to serve as the 
nondiscrimination compliance officer for this policy.  The Superintendent is 
authorized to develop procedures governing the nondiscrimination complaint 
process and any other procedures as required by law and this policy.  
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